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FIGURE 3.1 Disruptions to skills
Evolution in the share of workers' core skills expected to change and to remain the same within the next five years, 2016-2025
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With generative Al added to the picture, 30 percent of hours worked today

could be automated by 2030.

Midpoint automation adoption' by 2030 as a share of time spent on work activities, US, %

@ Automation adoption without @ Automation adoption with XX — Percentage-point acceleration in
generative Al acceleration generative Al acceleration automation adoption from generative Al
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Sectors most affected by the transition to sustainability in the energy sector

Industries set to experience Industries set to experience
the highest job demand growth (absolute) the strongest job demand decline (absolute)
Sector Jobs Sector Jobs
(millions) (millions)

Construction 6.5 Petroleum refinery -1.6

Manufacture of electrical machinery and apparatus 25 Extraction of crude petroleum and services related -1.4
to crude oil extraction, excluding surveying

Mining of copper ores and concentrates 1.2 Production of electricity by coal -0.8

Production of electricity by hydropower 0.8 Mining of coal and lignite, peat extraction -0.7

Cultivation of vegetables, fruit, nuts 0.8 Private households with employed persons -0.5

Production of electricity by solar photovoltaics 0.8 Manufacture of gas, distribution of gaseous fuels -0.3
through mains

Retail trade, except of motor vehicles and 0.7 Extraction of natural gas and services related -0.2

motorcycles; repair of personal and household goods to natural gas extraction, excluding surveying

Industries set to experience Industries set to experience
the highest job demand growth (percentage) the strongest job demand decline (percentage)
Sector Jobs Sector Jobs
(percentage) (percentage)

Production of electricity by solar thermal energy Si) Production of electricity by coal -0.19

Production of electricity by geothermal energy 04 Extraction of crude petroleum and services related -0.11
to crude oil extraction, excluding surveying

Production of electricity by wind 0.4 Extraction, liquefaction, and regasification -0.11
of other petroleum and gaseous materials

Production of electricity by nuclear energy 0.3 Petroleum refinery -0.08

Production of electricity by biomass and waste 0.3 Manufacture of gas, distribution of gaseous fuels -0.05
through mains

Production of electricity by solar photovoltaics 0.3 Mining of coal and lignite, peat extraction -0.03

Production of electricity by hydropower 0.2 Extraction of natural gas and services related -0.03

to natural gas extraction, excluding surveying
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Figure 8. Total care and related employment in 2015 and 2030, status quo and high road scenarios
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Figure 2.5. The old-age dependency ratio has soared and will continue to increase

Ratio of old-age to working-age population, various years, percentages

2023 1980 4 2060
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(6) Jsadl P

Net increase

Al and big data
Networks and cybersecurity
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70
68
66
66
61
58
58
55
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51
47
46
45
41
Teaching and mentoring 30
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Programming [ [ 21
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m
e
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Technological literacy

Creative thinking

Resilience, flexibility and agility
Curiosity and lifelong learning
Leadership and social influence
Talent management

Analytical thinking
Environmental stewardship
Systems thinking

Motivation and self-awareness
Empathy and active listening
Design and user experience

Service orientation and customer service

Marketing and media 25
24
20
19
16
13
12
-4
24 |

Resource management and operations
Quality control

Globeal citizenship

Multi-lingualism

Sensory-processing abilities
Dependability and attention to detail
Reading, writing and mathematics

Manual dexterity, endurance and precision

Share of employers surveyed (%)

s Decreasing use = Stable use Increasing use
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